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The woman mopping the lobby was fluently conversing in

English on her phone. | commended her, asking why she
chose ajanitorial job instead of the service or retail sector?
Pat came the reply; my husband won't allow me to earn
more than he does!

Surveys clearly indicate that patriarchal norms and roles are
the biggest inhibitors to women's labour force participation,
forcing 95% into the unorganized sector due to poverty.

Not on the rolls and often from oppressed castes, they have
limited recourse to state, law and capital. This makes them
expendable victims of sexual harassment, which they must
either endure or leave without complaint. Complaining
implies job loss, deprivation and, even if pursued, money
and time, both of which they lack.

Despite the POSH Act of 2013 covering women in informal
labour, the compounding of caste, class and gender
oppression renders women in the unorganized sector,
though major contributors to the GDP, easy targets of
exploitation with impunity.

*k*k

Tara Krishnaswamy is the founder of Shakti, a non-partisan
women’s collective.
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Conversation With Leaders

Conversation With Leaders is an ongoing series of interviews with industry leaders to highlight the best
practices in organisations in the areas of safety, law, healthcare, D&I, gender rights and empowerment.
We use these conversations to help other companies build diverse and inclusive workplaces.

VC FUNDS

To Flourish, Women In Finance
Must Have Access To A Strong
Support Network

Mansi Verma is a Senior Investment Manager at
Ventureast. In conversation with Pallavi Pareek,
Founder and CEO, Ungender, Mansi discusses the many
facets that need consideration when we think of
gender representation and participation within the
venture capital space, right from education to constant

mentorship for young women joining the industry.

VC FUNDS

Decoding Gender In Venture
Capital Firms And The Startup
Ecosystem In India

Triyansha Vijayvargiya is an Investment Associate
with the Chiratae Ventures. An [IT Kharagpur
graduate, Triyansha was working as an Investment
Banking Analyst at Deutsche Bank before joining
Chiratae. In conversation with Pallavi Pareek,
Founder and CEO, Ungender, Triyansha discusses
the urgent need for venture capital firms to have a

conversation about diversity, inclusion and balance.
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https://www.ungender.in/category/diversity-and-inclusion/
https://www.ungender.in/need-for-women-in-venture-capital-firms-startup-ecosystem-india-ungender-interview/
https://www.ungender.in/women-in-venture-capital-india-need-stronger-support-systems-ungender-interview/
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From Ungender's Desk

MANELS
8 Steps To Organise Diverse And
Inclusive Online Discussions

Organise Diverse And Inclusive
Online Discussions This document has been curated to guide any entity

about to organize a panel, jury, industry representation,

and/or speaker group.

MATERNITY BENEFITS ACT
5 Changes Made To Maternity
Benefits Under New Labour Code

Based on these recommendations, the Ministry of

Labour and Employment introduced four Bills on labour

codes to consolidate 29 central laws in 2019.

JUDGMENT ROUNDUP - . 15 %iiii
v = = e di =~ % - i
PoSH Judgments From Aug '20 e T, N
N > T and ) AE
In this edition, we are bringing two essential PoSH NoEs ‘“{é‘L

judgments that were taken in the month of August
2020 that highlight the powers of the ICC and adds to = 8 |
o vl

our understanding of what qualifies as a ‘workplace’.

GENDER & WORK

Bollywood: A Workplace By Men,
Of Men, For Men?

This piece attempts to highlight some aspects of the

industry that reflects its unwillingness to address

and fix its gender issues.



https://www.ungender.in/posh-judgments-aug-2020-powers-of-icc-and-concept-of-workplace/
https://www.ungender.in/ungender-how-to-create-a-diverse-and-inclusive-online-discussion/
https://www.ungender.in/ungender-change-in-maternity-benefits-after-labour-code-2020/
https://www.ungender.in/bollywood-an-unfriendly-workspace-for-women/
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Must Read: Gender News

Jerusalem’s Traveling Troupe Of Lockdown DJs Turns The
Tables On Disability

| Have Turned Adversity To My Advantage: Manasi Joshi

What Gender Gap In Chess?

Can A Bill Have A Gender? Feminine Wording Exposes Rift

'Schitt's Creek' Star Dan Levy Calls Out Indian TV Channel For
Censoring Gay Kiss

Inside Sandeep Nagar, India’s New Haven For Transgender
Women

Survey Reveals Extent Of Gender Discrimination In Football

If Laws Are Gender Neutral, Then Why Are Same-Sex
Couples Not Being Able To Register Their Marriages In Delhi?

Princeton Agrees To Backpay Nearly $1M To Female
Professors After Gender Discrimination Allegations

A Gender Neutral Spanish Pronoun? For Some,'Elle' Is The
Word



https://t.co/6sdFmnxwKF?amp=1
https://t.co/V4mqWSekLz?amp=1
https://getconduct.in/
https://www.timesofisrael.com/jerusalems-traveling-troupe-of-lockdown-djs-turns-the-tables-on-disability/
https://timesofindia.indiatimes.com/sports/badminton/i-have-turned-adversity-to-my-advantage-manasi-joshi/articleshow/78694353.cms
https://en.chessbase.com/post/what-gender-gap-in-chess
https://www.nytimes.com/2020/10/15/world/europe/germany-gender-bill-language.html
https://edition.cnn.com/2020/10/07/entertainment/schitts-creek-india-gay-kiss-scli-intl/index.html
https://www.vice.com/en/article/xg8nnz/inside-sandeep-nagar-indias-new-haven-for-transgender-women
https://www.theguardian.com/football/2020/oct/08/two-thirds-women-in-football-gender-discrimination-survey
https://www.thenewleam.com/2020/10/if-laws-are-gender-neutral-then-why-are-same-sex-couples-not-being-able-to-register-their-marriages-in-delhi/
https://www.connectradio.fm/2020/10/08/princeton-agrees-to-backpay-nearly-1m-to-female-professors-after-gender-discrimination-allegations/
https://www.nbcnews.com/news/latino/gender-neutral-spanish-pronoun-some-elle-word-n1242797
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Must Read: D&I News

Penguin Random House | eads Path To Diversity

How #BLM Has Redefined D&l In The Workplace

Their Bosses Asked Them to Lead Diversity Reviews. Guess
Why.

Baxter Healthcare India Wins At The Global Diversity, Equity
and Inclusion (DEI) Summit Awards 2020

Casteism Camouflaged As Culture

Starbucks Links Pay to Diversity Targets, Releases More
Data

Wells Fargo CEQ Ruffles Feathers With Comments About
Diverse Talent

Disney+ Adds Longer Content Advisory On Movies For
Negative Depictions’ Of Race

Make Remote Work A Long-Term Option For Workplace
Diversity

Empathy, Employee Support Key D&l Strategies Amid
Uncertainty



https://t.co/6sdFmnxwKF?amp=1
https://t.co/V4mqWSekLz?amp=1
https://getconduct.in/
https://indianexpress.com/article/books-and-literature/penguin-random-house-workforce-demographic-public-6598242/
https://hrexecutive.com/how-blm-has-redefined-di-in-the-workplace/
https://www.nytimes.com/2020/10/12/business/corporate-diversity-black-employees.html?auth=login-google
https://www.outlookindia.com/newsscroll/baxter-healthcare-india-wins-at-the-global-diversity-equity-and-inclusion-dei-summit-awards-2020/1957150
https://harvardpolitics.com/casteism-camouflaged-as-culture/
https://www.bloombergquint.com/business/starbucks-links-pay-to-diversity-targets-releases-more-data
https://www.nbcnews.com/news/nbcblk/wells-fargo-ceo-ruffles-feathers-comments-about-diverse-talent-n1240739
https://nypost.com/2020/10/15/disney-adds-longer-content-advisory-on-movies-for-racial-depictions/
https://chiefexecutive.net/make-remote-work-a-long-term-option-for-workplace-diversity/
https://www.businessinsurance.com/article/20201014/NEWS06/912337163/Empathy,-employee-support-key-D&I-strategies-amid-uncertainty
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Learn With Ungender

India Inc needs more certified and qualified POSH Practitioners.

Who is involved in administering
the Executive POSH Certificate
Program? The program is
conceptualised, co-ordinated &
marketed by Ungender, focusing
on ensuring diversity and
inclusivity at workplaces.

Ungender is a leading advisory firm focusing
on end-to-end implementation of Sexual
Harassment of Women at Workplace

EXECUTIVE CERTIFICATE PROGRAM FOR
POSH PRACTITIONERS
(Prevention, Prohibition and Redressal) Act,

Get Certiﬁed .aS a 2013. Enrol for our PoSH programme.
POSH Practitioner.

Enroll now. contact@ungender.in

Download the Brochure
Make the Payment

write to
Suruchi Kumar, Pallavi Pareek, contact@ungender.in or call

Head, Legal Services, U Founder, Ui d on 9582630056 for more

information.

HR | POSH PRACTITIONERS | LAWYERS o Intent of the PoSH Law

OCTOBER 23 &24, 2020 * Key definitions
10AM - 3PM * Documentation

ZOOM CLASS  Investigation procedure and
COST: INR 10,000

discourse on principles of natural
justice

) '\/

* Appeal to authorities > N
* Compliance under PoSH Law ’

¢ Penalties under PoSH Law \ ]

4
ungender conduct ungender conduct ungender conduct

What is the programme: A two-day certification workshop to provide your organisation and its
members the skills for addressing sexual harassment at the workplace.

Dates: The PoSH certification workshop will be conducted on 23rd and 24th October, 2020, broken
down into 5 hours for each day, with a lunch break in-between and an overnight assessment test.

Fee:10,000/- along with certificate (exclusive of taxes)

Who Will Conduct The Program: Pallavi Pareek, Founder and CEC ot Ungender Legal Advisory and
Conduct and Suruchi Kumar, Head of Legal Services at Ungender.



https://drive.google.com/file/d/1xhePyFS4cMVhG78w4pxJA35yHMmtgPiy/view
https://www.instamojo.com/@Ungender/lf8146de98d3049eeba876b47f438ef9a/
https://www.ungender.in/posh-training-10-hour-intensive-certificate-course-ungender/
https://www.instamojo.com/@Ungender/lf2bd5858a011404ca81223e6d0990e9a/
https://www.soolegal.com/certificate-program-on-practitioners-knowledge-series?fbclid=IwAR0rS3Ez9l2eYlvbqi5u8rh9Yq4rut9JdMn5f1WuePYQtZpQn6_vA38oIck
https://www.surveymonkey.com/r/poshexperts
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UNGENI]ER S

WI]RKPLACES

SURVEY

It has been proven time and again that companies that are inclusive fare
better on the whole. According to a recent study by the McKinsey Global
Institute (MGI), titled ‘Diversity Matters,” in which 366 public companies were
surveyed from different countries in the Western world, it was found that:

Gender-diverse companies are more likely to perform 15% better
Ethnically-diverse companies are more likely to perform 35% better

When a company pays attention to who they invite to represent their
workforce, they create wonderful spaces where people, regardless of their
gender, sex, sexuality, caste, race, race and ability can co-exist and co-work.

Are your company's diversity and inclusion metrics fantastic? Do the
employees in your organisation feel they are seen and heard and can
represent with an empowered voice? We are conducting this survey to
gauge how you are experiencing your organisation.

We are conducting this survey to gauge how you are experiencing your
organisation. This is a response survey to map India’s Most Inclusive Workplaces.



https://docs.google.com/forms/d/e/1FAIpQLScMFwDUkqmH3dRRoq4G-bSAFEIkGB1U5kor-MgRTs8udaNnqA/viewform
https://docs.google.com/forms/d/e/1FAIpQLScMFwDUkqmH3dRRoq4G-bSAFEIkGB1U5kor-MgRTs8udaNnqA/viewform
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All of us are a product of age old conditioning supported by

the language we learned, books we read, media we watched.

Add to this societal rules that have been passed on through

generations. Un-learn harmful language and biases.

ungender conduct

XA New York Post /]
NDTV @ it @nypost
Ste!

@ndtv

Female banker.emerges as possible successor to
Government Will Decide On_ng.h{_ Goldman Sacﬁé CEO trib.al/GyCdKz4

Age Of Marriage For -BaughtersW

Soon: PM ndtv.com/india-news/
pm-... - v S !

: .
e reees

Why we #Ungender language: Language is crucial in recognising women as independent entities with
agency, and plays a significant role in appreciation of their labour and identity.

ungender conduct GENDER BIAS

gobhai Are you a Leica user? Ever
@ used their film cameras? That's
Leica. Not the current crop of made M d h
outside Germany cameras, where the LD & 4 en and women nave
technology is from elsewhere. If you \ A\ \ >/ J
do not understand this...well, you H
have toubea practisin‘g p‘;alologyraupher Q bOth been Cond Itloned tO
to do so. It's not just the fab Leica
lenses..... but the image processor

PN s N /A be gatekeepers of
\ ¢ &Y/

other things..... the M series of film
cameras....| grew up using them...the

J \>/ .
d of th hanical shutter, thy h G d |
bl calty, the foel o tho st g AP patriarchy. Gender roles
chrome finish in your hands....that

and expressions form

1like  Reply

= part of the conditioning.

d; itasi i H

@ (o e Representation and
photographer , just a house
ife whe hobby i
e acknowledgement of
know of cameras, and that too
Leica !

women's expertise are

key to fixing the gender
Mansplain. Verb. ) .
to explain something to a woman in a gap and addreSSII"lg bIaS

condescending way that assumes she has no
knowledge about the topic. ungendel: manels
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How can we do better? How can we reach out and
change what we see and hear and address gender

diversity, gender roles and expressions?

'OUNDATION
.~ INTERNATIONAL

& 6ESE

THTSiieRRor it A aftkar st a=af &t Iad ol
yfAewrstt & IR | faran 8, Sisfer wegr wan g, fafe=
Tt ok Sftc &t v aafthca # IaARA ik 37 S

ZAER, gf¥ehtur 3R yfient # 1= i ufhar t Ssfir
gl STl &,

FY gIEet & TR, GHTSIRRUT IR ufsharsit & dreaq &
glar @, &R, aren &6, #f@e orfieq ik nfa fafy

= ADI
\DATION
conduct unge'nde'P L DD G

Here are some of the ways.

conduct

ungender
1

The specific process of socialisation which
teaches children their gender roles is also called
gendering or gender indoctrination. Different
social mechanisms teach children masculinity
and femininity of personality and make them
internalise behavior, attitudes and roles.
According to Ruth Hartley, socialisation takes

LEARNING

Ungender's Gender
Dictionary is an attempt
to open up gender terms
in India's regional
languages for the
LGBTQ+ community.
Aazaadi Foundation
International and

sifEH1

place

#GENDERDICTIONARY

Ungender brings you the
first list of words
translated to Hindi.

through four processes, namely,

#GENDERDICTIONARY

D& needs to be something

that every single employee

at the company has a
stake in.

BO YOUNG LEE,
Chief Diversity and Inclusion
Officer, Uber

condauc

#D&ICHAMPION

MICROSOFT

GLOBAL PROGRAM TITLED CODESS
DESIGNED TO INSPIRE FEMALE CODERS.

Program titled DIGIGIRLZ gives middle and high school
girls opportunities to connect with Microsoft employees

and learn about careers in technology.

DIVERSITY AND INCLUSION MONTH

Do you engage and try to learn from communities? What is your understanding of diversity and
inclusion? Ungender's new series of D&I quotes from leaders around the world is an effort to
expand the scope of dialogue around a subject that affects millions of individuals.



https://www.ungender.in/hindi-gender-dictionary-by-ungender-and-aazaadi-foundation/
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Gender Inclusive
Appointments & Awards

What happens when under-represented gender groups are appointed to prominent positions? It
allows others to aspire to those positions and gives them hope. Representation and
acknowledgement of work goes a long way to empower and nurture the workforce.

10

Monica Das To Be India's First
Transgender Presiding Officer

In the upcoming Bihar assembly elections,
transgender Monica Das will discharge duty as the

presiding officer.

Meet Myanmar's First Openly Gay
Election Candidate

From florist and noodle soup chef to HIV prevention
worker, the 39-year-old says he has been lucky not
to suffer discrimination in his varied career in

Myanmar's second city.

Belgium appoints Europe's first
transgender deputy PM

Petra De Sutter, a gynecologist and Green party
Member of the European Parliament, became one of
seven deputy prime ministers in Belgium's coalition
government, ending a 16-month deadlock after an

inconclusive election


https://newsd.in/bihar-election-transgender-monica-das-to-be-first-presiding-officer-in-the-country/
https://www.news18.com/news/buzz/dont-want-to-lie-to-get-votes-meet-myanmars-first-openly-gay-election-candidate-2933915.html
https://www.thejakartapost.com/news/2020/10/02/belgium-appoints-europes-first-transgender-deputy-pm.html
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CONDUCT

SaaS product that combines data, technology and law to solve the gender inclusion mandate.

WHO IS CONDUCT FOR HOW DOES CONDUCT HELP WHY CONDUCT
CONDUCT is for workplace Learnings designed based We believe that every

managers, CX0s, business capacity to become an

Micro lessons, combined with

owners, CEQOs, Internal ) internal inclusion and
behavioural nudges.

Committee members, HR safety leader. We can
Safe, secure, and
structured system of

misconduct redressal.

employees. ) documentation, and
Robust complaint

management system for enhance learning.
Internal Committees.

managers, CHROs and help build inclusive

most importantly, for teams, streamline

C C

DID YOU KNOW? ARE YOU AWARE?
c o N D U CT 52% of respondents said That one time offline sessions do
they have been called a not allow for any retention on
Legally compliant complaint homophobic slur at work? criticalinformation?
management system that

helps in building the most

effective and efficient hod <
redressal mechanism to live up e B ¢ - =
to employee expectations. ’ n
1y “
LT T T e

‘www.getconduct.in www.getconduct.in

C

In the past 6 years there are more
than 300 cases that have gone to
higher courts for misconduct at
workplace based on gender and
discrimination.

o

CH ) )

‘www.getconduct.in

DID YOU KNOW?
DID YOU KNOW? —

co N D U CT 77% respondents do not know

what their legal rights are if
d of sexual at
the workplace.

Legally compliant complaint
management system for your
Internal Committee/s of POSH

Act, 2013 and Transgender ] o~

Person's Protection Act, 2019 =

a

Ll 3

‘www.getconduct.in
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https://getconduct.in/
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Building Gender Balanced Panels

Non-men
ungender 81% c
#manels

From January 2020 till August
2020, over 95 webinar panels
observed by Ungender
presented a visible issue on
gender imbalance.

Total # of men: 715
Total # women: 23

Men
96.9%

Word: Manel
Definition: A panel, where all members present are "male." Have you noticed a rise in #Manels — or
all male panels recently? We have. It seems even during the #Covid19 lockdown, webinars are not

mindful of diversity in the way they shape participation.

Women make up a considerable part of the formal workplace and yet they are not fairly represented
in opinion spaces. Other genders also have little or no representation at these events. At Ungender,

we curate a #NoMoreManel thread on Twitter because we feel representation forms the backbone

of empowerment. To be seen and heard is to inspire others to aspire to these roles.

So we, at Ungender Legal Advisory, decided to put out a call to action about how we can help
change the narrative. We created a Google form to collect responses online on experts in various

subject areas who aren't just cisgender male. The form has over 50 categories and allows anyone
either to nominate themselves or recommend a speaker from an under-represented gender;
Cisgender women, trans woman, trans man, nonbinary individuals, and others who identify as

gender fluid.

What we hope to do is when we have crowdsourced a big enough list, we hope that it will serve as a
helpful document to refer to for organisations when they are putting together panels and will have
names they can reach out to represent as experts. On our Twitter #manel thread, we will continue to

N panels that are balanced and \ for panels that are not. Access the form here.



https://docs.google.com/forms/d/e/1FAIpQLSc7wOseIk4jnweMl3I8wtNrDHiMHsj5eZJ4zHoPosYTESP9pw/viewform
https://twitter.com/UngenderTalks/status/1214815425143291904?s=20
https://docs.google.com/forms/d/e/1FAIpQLSc7wOseIk4jnweMl3I8wtNrDHiMHsj5eZJ4zHoPosYTESP9pw/viewform
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In every issue of Ungender Acta, we will bring you key research happening around the world
in the space of workplace, gender, pay, diversity, inclusion, and a lot of other things.

A National Statistical Office (NSO)_report released recently says, the average Indian woman
spends 243 minutes, a little over four hours, on these unpaid domestic work, which is almost
ten times the 25 minutes the average man does. Due to the greater burden of domestic
work, men spend more time than women in every other activity -- working, studying, even
just taking care of themselves. The report is based on a survey of 138,000 households in
2019 and looked at anyone over the age of six. In terms of participation, 81% women take
on domestic chores, compared to just 26% of men.

243 2.5%

minutes is the time an average of a 24-hour period is spent
Indian woman spends on unpaid by men engaged in either unpaid
domestic work, which is almost domestic work or unpaid care-
ten times the 25 minutes the giving services.

average man does.

ungender conduct ungender conduct

19.5% | 81%

An average Indian woman of women take on domestic
spends 19.5% of her time chores, compared to just
engaged in either unpaid 26% of men.

domestic work or unpaid

care-giving services,

ungender conduct ungender conduct

READ THE REPORT
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https://m.hindustantimes.com/india-news/women-do-most-of-the-heavy-lifting-in-indian-households-nso-report/story-EKQpkpQLEpXS85vFePH5NP_amp.html?__twitter_impression=true
https://m.hindustantimes.com/india-news/women-do-most-of-the-heavy-lifting-in-indian-households-nso-report/story-EKQpkpQLEpXS85vFePH5NP_amp.html?__twitter_impression=true
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Videos and podcasts we love!

YouTube Live with Janet Stovall, YouTube Live on: Political YouTube Live with Richi Nayak,
TED speaker and Diversity organisations as equitable Associate Professor at Queensland
Pragmatist woarkplaces for women University of Technology

The podcasts and shows we love, and we want you to listen and learn from.

Making The Invisible, Visible

Understanding multidimensional poverty for people with disability.

The Will To Change: Uncovering True
Stories of Diversity & Inclusion

Everyone has a diversity story- even those you don't expect. Get ready to hear
from leading CEQ’s, bestselling authors and entrepreneurs as we uncover their
true stories of diversity and inclusion

Queering Desi

In each episode, a guest chats with long-time community activist and writer, Priya
Arora, about their journey and what it means to be true to who you are.

14


https://www.policyforum.net/podcast-making-the-invisible-visible-poverty-and-disability/
https://podcasts.apple.com/us/podcast/will-to-change-uncovering-true-stories-diversity-inclusion/id1208603357
https://www.queeringdesi.com/
https://www.youtube.com/watch?v=EMJDsMbV_M8
https://www.youtube.com/watch?v=D8nyJeSBt1Q
https://www.youtube.com/watch?v=-NNIsluCJ_M
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About Acta

'Acta’ is a gender newspaper that
curates gender and workplace
news from India, and the best
organisational practices. This is
our attempt to keep you
informed about what is
happening in the gender and
workplace around the world. It is
curated keeping in mind the
shifting conversations around
gender and the need for
companies to stay abreast of
labour laws, good practices and
reference material. If you are
interested in featuring your story
init, or your company's news
on #PoSH compliance, write to
us in the address below.

OCTOBER 2020

About Ungender

Ungender Legal Advisoryisa
diversity and inclusion laws
advisory firm - working on

bridging the gender and inclusion
divide at workplaces. Our
collective intelligence is an output
of working with over 300
companies directly, educating
over 10,000 companies leaders,
250+ case investigations, and
sensitizing over a lakh individuals
on diversity and inclusive laws.
Our dedicated efforts towards this
have resulted in niche advisory on
compliance and implementation
of various labour laws.

Write tous

General queries:
contact@ungender.in
Curator of Acta:
rituparna@ungender.in
Insights
rajkanya@ungender.in
Legal queries
suruchi@ungender.in

Follow Us



https://www.facebook.com/UngenderTalks/
https://twitter.com/UngenderTalks
https://www.linkedin.com/company/ungender/?originalSubdomain=in
https://www.instagram.com/ungender.in/
https://www.youtube.com/channel/UC6lTfejKB6k127C76P4f0HA

